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II.

I11.

IV.

Merkis

Sis Piegadataju ricibas kodekss (turpmak — Kodekss) nosaka ricibas minimalo standartu,
kura ievéroSanu UzpE@mums sagaida no visiem saviem Piegadatajiem, lai (i) ieviestu
augstakos uznémejdarbibas &tikas standartus piegades k&de, (ii) stiprinatu ilgtsp&jigu
sadarbibu, (ii1) veicinatu likumigu, profesionalu un godigu praksi, kas ietver cilvektiesibu
ieveéroSanu, uznémejdarbibas &tiku un vides aizsardzibu.

Kodeksa lietotaji
Visi Uznémuma Piegadataji.

Lietotie termini

Grupas uznémums — jebkur§ MAXIMA grupas uznémums.

Kodekss — $is Piegadataju ricibas kodekss.

MAXIMA grupa — uzn@mumu grupa, kas sastav no mates uznémuma MAXIMA GRUPE
UAB un visiem ta tieSi un (vai) netiesi kontrol&tajiem meitas uznémumiem.

Piegadatajs — jebkur§ Grupas uznémumu biznesa partneris (piegadatajs), kur$ sniedz
pakalpojumus un/vai piegada preces un/vai veic darbu Grupas uznémumiem vai rikojas
to varda (apakSuzn€mgjs).

Regula! — Eiropas Parlamenta un Padomes Regula (ES) 2023/1115 (2023. gada 31. maijs),
ar ko paredz noteikumus par to, ka Savienibas tirgti darit pieejamas un ka eksportét no
Savienibas konkrétas ar atmezoSanu un meza degradaciju saistitas pirmpreces un
izstradajumus, un ar ko atce] Regulu (ES) Nr. 995/2010.

Uznémums — SIA “PATRIKA”.

Apraksts

1. Visparigie noteikumi

1.1. MAXIMA grupai ir nozimiga loma Baltijas regiona un Centraleiropas tirgos, tapéc mées
apzinamies, ka ne tikai mums, bet arT musu Piegadatajiem jauznemas atbildiba par savu
ricibu, kas ietekmé ekonomikas izaugsmi, socialo labklajibu un vides kvalitati. Grupas
uznémumu meérkis ir uzturét konstruktivas un abpus€ji izdevigas attiecibas ar
Piegadatajiem. MAXIMA grupa darbojas, balstoties uz savstarp&u uzticibu un
ligumattiecibam, ka ar atbalsta piegadataju daudzveidibas principu gan jaunu attiecibu
veidoSana, gan sadarbiba ar viet€jiem uznémumiem.

1.2. MAXIMA GRUPE UAB ir Apvienoto Naciju Organizacijas Globala liguma (turpmak
— Globalais Iigums)?, kura pamata ir cilvéktiesibu, darba tiesibu, vides aizsardzibas un
pretkorupcijas principi, kas attiecas uz So Kodeksu, dalibniece.

1.3. Kodekss sagatavots, nemot veéra MAXIMA grupas uznéméjdarbibas &tikas normas,
piemé&rojamos tiesibu aktus un Globala liguma vértibas.

1.4. Ta ka MAXIMA grupas uzpémumi ievéro zemak uzskaititajos starptautiskajos
dokumentos ietvertos principus, més sagaidam, ka ar1 Piegadataji, ciktal tas ir saskana
ar uznémuma lielumu un ta darbibas veidu, veiks savu saimniecisko darbibu atbilstosi
Sadiem dokumentiem:

! Papildu informacija pieejama: Regulation - 2023/1115 - EN - EUR-Lex (europa.eu)

2 Globalais ligums ir pasaulé lielaka brivpratigas socialas atbildibas iniciativa, kas darbojas kops 1999. gada. Globala liguma
pamata ir 10 principi cilvektiesibu, vides, darba tiesibu un korupcijas apkaroSanas joma, ka art 17 ilgtsp&jigas attistibas merki,
uz kuriem Dbalstita ANO “Ilgtspgjigas attistibas programma 2030. gadam”. Vairak par Globalo ligumu:
www.unglobalcompact.org, 10 Globala liguma principi: https://www.unglobalcompact.org/principles, 17 ilgtspg&jigas attistibas
mérki: https://www.un.org/17sdg.
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1.4.1.

1.4.2.
1.4.3.

1.4.4.

Ekonomiskas sadarbibas un attistibas organizacijas (OECD) Vadlinijas
daudznacionaliem uznémumiem par atbildigu uznémgjdarbibu?;

ANO Uznémgjdarbibas un cilvektiestbu pamatprincipi*;

Starptautiskas Darba organizacijas deklaracija, ka arT 8 Starptautiskas Darba
organizacijas pamatkonvencijas®;

Vispargja cilvektiesibu deklaracija®.

2. Uznéméjdarbibas etika

2.1. Visi Grupas uznémumi savu darbibu veic godigi, &tiski un saskana ar likumu. Katra
valst1 tie darbojas saskana ar §ts valsts likumiem. Grupas uzn€mumi strada, lai uzturétu
labas attiecibas ar valstu, kuras tie darbojas, uzraudzibas institiicijam, un tadg€jadi
sagaida, ka Piegadataji:

2.1.1.

2.1.3.

2.14.

2.1.5.

2.1.6.

izturas godigi, vienmer cenSoties savas darbibas jomas ieverot visaugstakos
gtikas standartus un visas saisto$as normativo aktu prasibas, tostarp, bet
neaprobezojoties ar korporativo parvaldibu, darba vidi, €tikas standartiem un
vides aizsardzibu;

izturas &tiski un profesionali, sadarbojoties ar Grupas uznémumiem un citam
ieinteres€tajam personam, un zino par Kodeksa prasibu parkapumiem un $adu
parkapumu riskiem;

pec pieprasijuma sniedz precizu informaciju par savu darbibu un darba,
veselibas, drosibas un vides aizsardzibas praksi, neviltojot un neslépjot faktus;

izvairas no jebkada veida intereSu konfliktiem un neiesaistas ar likumu aizliegtas
darbibas;

nepielauj kukulosanu vai cita veida nelikumigus maksajumus, ka ar1 jebkada
veida davanu, viesmilibas vai cita veida nelikumigu labumu piedavasanu vai
pienemsSanu, ka ar1 jebkada veida veértigas atlidzibas vai jebkuru citu labumu
tieSu vai netieSu pieskirSanu, apsoliSanu, vienoSanos par tiem vai to pienemsanu;

veic savu uznémeéjdarbibu saskana ar godigas konkurences principiem un
neslédz aizliegtas vienoSanas (pieméram, tirgus vai klientu sadali§ana vai cenu
noteikSana), kas ierobezo godigu konkurenci.

3. Cilvektiesibas

3.1. Grupas uznémumi ievero principu, ka ciena ir personisko un lietiS§ko attiecibu pamats,

un tapec sagaida, ka Piegadataji:

3.1.1. 1evero cilvektiesibas un visus attiecigos tiesibu aktus valstis, kuras tie darbojas;

3.1.2. izturas godigi, ar cienu un taisnigi pret saviem darbiniekiem;

3.1.3. 1evies§ pienacigas riipibas parbaudes procesu cilvektiesibu joma, kas ir proporcionals
uznémuma lielumam, nopietnu cilvéktiesibu parkapumu iestasanas riska limenim,
to darbibas veidam un raksturam un kas atbilst Ekonomiskas sadarbibas un attistibas
organizacijas (OECD) Vadliijam daudznacionaliem uznémumiem par atbildigu
uznémeéjdarbibu un Apvienoto Naciju Organizacijas (ANO) Uznémeéjdarbibas un
cilvektiesibu pamatprincipiem. Piegadatajiem ir jaizstrada specialas pienacigas

3 Papildu informacija pieejama: OECD Guidelines for Multinational Enterprises on Responsible Business Conduct | en |
OECD
4 Papildu informacija pieejama: GuidingPrinciplesBusinessHR EN.pdf (ohchr.org)

5 Papildu informacija pieejama: The text of the Declaration and its follow-up | International Labour Organization

Conventions, Protocols and Recommendations | International Labour Organization

¢ Papildu informacija pieejama: International Bill of Human Rights | OHCHR
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https://www.oecd.org/publications/oecd-guidelines-for-multinational-enterprises-on-responsible-business-conduct-81f92357-en.htm
https://www.oecd.org/publications/oecd-guidelines-for-multinational-enterprises-on-responsible-business-conduct-81f92357-en.htm
https://www.ohchr.org/sites/default/files/Documents/Publications/GuidingPrinciplesBusinessHR_EN.pdf
https://www.ilo.org/ilo-declaration-fundamental-principles-and-rights-work/about-declaration/text-declaration-and-its-follow
https://www.ilo.org/international-labour-standards/conventions-protocols-and-recommendations#:~:text=The%20ILO%20Governing%20Body%20had%20initially%20identified%20eight,of%20discrimination%20in%20respect%20of%20employment%20and%20occupation.
https://www.ohchr.org/en/what-are-human-rights/international-bill-human-rights

ripibas parbaudes politikas un vadibas sist€émas, lai identific€tu iesp&jamos
cilvektiesibu parkapumu riskus gan sava uznémejdarbiba, gan visa piegades kedg,
ka arT javeic atbilstosi pasakumi So risku mazinasanai.

4. Piespiedu un bérnu darbs un cilveku tirdznieciba
4.1. Grupas uznémumi stingri iestdjas pret piespiedu un bérnu darbu un cilvéku
tirdzniecibu, tapéc sagaida, ka Piegadataji:
4.1.1. aizliedz piespiedu darbu sava darbiba, tostarp ieslodzito darbu, b&rnu darbu,
paradu verdzibu un citus obligata darba veidus, ka art cilvéku tirdzniecibu,
4.1.2. pienem darba tikai darbiniekus, kas atbilst piemérojamam minimala vecuma
prasibam;
4.1.3. ievero speka esosSos tiesibu aktus, kas aizliedz piespiedu un bérnu darbu un
cilvéku tirdzniecibu.

5. Atalgojums un darba laiks
5.1. Grupas uzne€mumi pienacigi atalgo par darbu un sasniegtajiem rezultatiem, nemot véra
darbinieku pienakumus un situaciju darba tirgi, ka arT nodroSina apstaklus izaugsmei,
tapec sagaida, ka Piegadataji:
5.1.1. nosaka darba laiku, algu un virsstundu politiku saskana ar visiem
piemérojamajiem tiesibu aktiem;
5.1.2. laicigi maksa visiem darbiniekiem noligto atlidzibu, kas nav mazaka par tiesibu
aktos noteikto minimalo algu.

6. Darba apstakli
6.1. Grupas uznémumi censas radit droSu un veseligu darba vidi, nodroSinat darbiniekiem
vienlidzigas izaugsmes iespgjas, tiekties uz labiem darbibas rezultatiem un pastavigi
veicinat kopigo mérku sasniegSanu, tapec sagaida, ka Piegadataji:
6.1.1. nodrosina saviem darbiniekiem drosu un veseligu darba vidi;
6.1.2. ievero visus piemérojamos normativos aktus, kas saistiti ar atbilstoSu darba
apstaklu nodroSinasanu;
6.1.3. aizliedz iesaistiSanos situacijas, kuras var draudét fiziska vai psihologiska
vardarbiba, verbala vai psihologiska uzmaksanas un (vai) seksuala izmantoSana
un vardarbiba.

7. ApvienoSanas briviba un kolektivas parrunas
7.1. Grupas uznémumi sagaida, ka Piegadataji:

7.1.1. atzist darbinieku tiesibas brivi kopa ar citiem iestaties apvienibas, arodbiedribas
vai lidzigas darbinieku parstavniecibas organizacijas, dibinat un pievienoties
(vai attur€ties no pievienoSanas) organizacijam péc savas izvéles, ka art slegt
kopligumu, un péc So tiesibu izmantoSanas darbiniekus nedrikst diskriminét,
vajat, sodit vai veikt cita veida represijas;

7.1.2. nodroSina darbiniekiem iesp&ju zinot par problémam un citam stidzibam darba
vieta.

8. Darba aizsardziba
8.1. Grupas uznémumi nodro$ina un pastavigi uzlabo droSus un veseligus apstaklus darba
vieta, ka arT nodroSina darba procesu dro§ibu un ievies§ preventivus pasakumus, tapéc
sagaida, ka Piegadataji:
8.1.1. 1ievero visus attiecigos tiesibu aktus, tostarp darba droSibas un darbinieku
veselibas aizsardzibas prasibas;
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8.1.2. visas savas darbibas piever§ uzmanibu darbinieku darba drosibai un veselibas
aizsardzibai;

8.1.3. veic attiecigus pasakumus arodslimibu un nelaimes gadijumu darba noveérsanai
un nodrosina darbiniekiem droSu un veseligu darba vietu.

9. Vienlidzigas iesp€jas un daudzveidiba
9.1. Grupas uznémumi nepielauj diskriminaciju, pazemoSanu, uzmaksanos, vardarbibu vai
apvainojumus, kas versti pret darbiniekiem vai citam personam. Grupas uznémumu
darbinieki ar cienu un godigi izturas pret Piegadatajiem, tapec sagaida, ka Piegadataji:

9.1.1. rada un uztur vidi, kura pret visiem darbiniekiem izturas ar cienu;

9.1.2. pienemot darba un visa nodarbinatibas laika nediskriming nevienu darbinieku
péc individualam iezim&m, kas saistitas ar dzimumu, dzimuma identitati, rasi,
adas krasu, tautibu, valodu, izcelsmi, laulibu vai socialo stavokli, vecumu,
seksualo orientaciju, invaliditati, etnisko piederibu, dalibu politiskaja partija,
arodbiedriba vai asociacijas, religiju, parliecibu, viedokli vai uzskatiem
(ieskaitot, bet neaprobezojoties ar politiskajiem), nodomu tikt pie bé&rna
(b&rniem) vai citam ar darbu nesaistitam iezZzimeém,;

9.1.3. aizliedz fizisku, seksualu, psihologisku vai verbalu uzmaksanos vai vardarbibu
pret darbiniekiem.

10. Vides aizsardziba

10.1. Grupas uznémumi veic savu darbibu, ievérojot vides aizsardzibas likumus,
noteikumus un atlaujas. Vini mudina Piegadatajus samazinat ietekmi uz vidi un tap&c
sagaida, ka Piegadataji:

10.1.1. ievero piemerojamos normativos aktus, standartus un atlaujas vides aizsardzibas
joma;

10.1.2. uznemas atbildibu par savas darbibas ietekmi uz vidi;

10.1.3. ieriko un izmanto videi nekaitigas tehnologijas un isteno videi draudzigu
uznémejdarbibas praksi.

10.2. Grupas uzpeémumi sagaida, ka Piegadataji samazinas savu ietekmi uz vidi
(siltumnicefekta gazu emisijas), uzstadot zinatniski pamatotus mérkus lidz 2026.
gada beigam. Siem mérkiem jaatbilst Parizes noligumam par siltumnicefekta gazu
emisiju samazinasanu un vidgas globalas temperatiiras paaugstinasanas
ierobezoSanu lidz ne vairak ka 1,5 °C virs pirmsindustriala Iimena. Ligumos ar
konkrétiem Piegadatajiem var biit noteiktas specifiskas saistibas.

11. Nepartraukta pilnveidoSana
11.1. S7Kodeksa noteikumi nosaka svarigakos standartus, kas jaievéro Grupas uznémumu
Piegadatajiem. Piegadataja loma sakas, tacu nebeidzas ar $1 Kodeksa ievéroSanu,
tapéc Grupas uznémumi (tostarp, SIA “PATRIKA”) sagaida, ka:
11.1.1.ja rodas jebkadi apstakli, kas rada risku, ka netiek ievéroti Kodeksa noteiktie
standarti un principi, Piegadatajs ir atbildigs par atklatu un savlaicigu sazinu ar
Uzpémumu;
11.1.2. Piegadataji, sadarbojoties ar saviem piegadatajiem un apakSuznémeéjiem, censas
panakt, lai ar1 vini ievérotu §1 Kodeksa principus;
11.1.3. Piegadataji nepartraukti pilnveido savu darbibu atbilsto$i visaugstakajiem
uznéméjdarbibas &tikas standartiem.

12. TIlgtspejiga piegades kéde
12.1. Papildus citiem pienakumiem, kas attiecas uz piegades k&deém un kas noteikti Saja
Kodeksa, Grupas uznémumi sagaida, ka Piegadataji, kas piegada attiecigas izejvielas
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vai produktus, kas minéti Regula (turpmak kopigi saukti par Produktiem),
nodroS$inas, ka:

12.1.1. Produkti atbilst visam Regulas prasibam;
12.1.2. Produktiem ir veikta pienaciga parbaude saskana ar Regulas noteikumiem un

Sadas pienacigas parbaudes secinajums ir, ka Produkti atbilst visam Regulas
prasibam;

12.1.3. attiecigajam Grupas uznémumam tiks piesSkirtas tiesibas saskana ar Regulu

detalizéti parbaudit Produktu atbilstibu Regulas prasibam un Piegadataja
pienacigas parbaudes procesu, lai nodroSinatu Produktu atbilstibu Regulas
prasibam.

13. Kodeksa ievérosanas uzraudziba un nosléguma noteikumi

13.1.

13.2.

13.3.

13.4.

13.5.

Piegadatajs ir atbildigs par savas saimnieciskas darbibas pastavigu un nepartrauktu
atbilstibu §1 Kodeksa noteikumiem. Piegadatajam, piesaistot apakSuznémeju,
jacensas nodrosinat, ka arT apakSuznémgéjs ievéro T Kodeksa noteikumus.

Lai uzturétu darjjumu attiecibas tikai ar tiem Piegadatajiem, kas atbilst §1 Kodeksa
noteikumiem, Grupas uzn€mumi saskana ar Grupas uznémumu ieksgjos noteikumos
noteikto kartibu var veikt Piegadataja novért€Sanas vai parbaudes procediras:
parbaudit Piegadatajus, izmantojot komerciali pieejamu programmatiiru, pieprasit no
Piegadatajiem informaciju un nepiecieSamos skaidrojumus (tostarp dokumentaciju
un datus, kas apliecina, ka Piegadatajs ievéro So Kodeksu), ka arT ierosinat
Piegadataja telpu un/vai saimnieciskas darbibas veikSanas vietu apmekl&jumus.

Par butisku §1 Kodeksa parkapumu var tikt uzskatita Kodeksa neieveroSana,
Piegadataja atteikSanas, izvairiSanas vai kavéSanas sniegt informaciju vai
paskaidrojumus, nepatiesas informacijas sniegSana vai Grupas uzn€mumu
trauc€Sana, veicot parbaudi par Piegadataja atbilstibu §1 Kodeksa noteikumiem, ka
ar fiziskas piekluves liegSana Piegadataja telpam un (vai) saimnieciskas darbibas
veikSanas vietam Grupas uzp@émumu parstavjiem vai konstate€to neatbilstibu
nenoversana. Grupas uznémumi patur tiesibas izverteét sadas Piegadataja ricibas
sekas uz turpmako sadarbibu, nemot véra Piegadataja izdarita parkapuma raksturu
un apmeru.

Piegadataji tiek aicinati godpratigi zinot par iesp&amiem (ja pastav risks) vai
notikusiem 81 Kodeksa noteikumu parkapumiem vai gadijuma, ja radusas griitibas
noveérst konstat€to neatbilstibu Kodeksa prasibam. ZinoSana javeic attieciga Grupas
uznémuma liguma noraditajai kontaktpersonai vai pa uzticibas talruni vai e-pastu,
kas noradits Uznémuma majas lapa.

Kodeksa 1paSnieks Uzpeémuma ir Juridiska dala, kas ir atbildiga par Kodeksa
noteikumu pienacigu ievieSanu Uznémuma, Kodeksa parskatiSanu un atjauninata
Kodeksa iesniegSanu apstiprinasanai kompetentajai institticijai.

6/11



POLICY IN ENGLISH
(POLITIKA ANGLU VALODA):

Purpose

This Supplier Code of Conduct sets forth the minimum standards of conduct that
Company expect all their Suppliers to adhere to in order to: (i) implement the highest
standards of business ethics in the supply chain, (ii) strengthen sustainable
collaboration, (iii) promote legitimate, professional and fair practices that incorporate
the objectives of respect for human rights, business ethics and the environmental

protection.

Code — this Supplier Code of Conduct.
Company — SIA “PATRIKA”.

MAXIMA Group — Group of companies consisting of the holding Company and all its

directly and (or) indirectly controlled subsidiaries.

Group company — any company of MAXIMA Group.
Regulation’” — Regulation (EU) 2023/1115 of the European Parliament and of the Council

of 31 May 2023 on the making available on the Union market and the export from the
Union of certain commodities and products associated with deforestation and forest
degradation and repealing Regulation (EU) No 995/2010.

Supplier — any business partner (supplier) of the Group Companies which, in the course of

its business, provides services and (or) goods and (or) works to the Group Companies
or acts on their behalf (subcontractor).

1. General provisions

1.1.

1.2.

1.3.

1.4.

MAXIMA Group is a large business entity with an important presence in the Baltic
region and Central European markets, thus we recognize that not just we, but our
Suppliers also shall take the responsibility over their actions, which have an impact on
economic growth, social welfare and the quality of the environment.
The Group Companies’ goal is to maintain constructive and mutually beneficial
relations with the Suppliers. MAXIMA Group operates on the basis of trust and
agreements, as well as supports the principle of Supplier diversity, both in establishing
new relationships and in cooperating with local companies and businesses.
MAXIMA Group is the participant of the United Nations Global Compact (hereinafter
referred to as “the Global Compact”)®, which is based on principles of human rights,
labour, environment and anti-corruption that are relevant to this Code.
The Code was prepared in the light of MAXIMA Group norms of business ethics,
applicable legislation, and the values of the Global Compact.
Since the Group Companies follow the principles set out in the below mentioned
international documents, we expect the Suppliers, to the extent consistent with the size
of the entity and the nature of its business, will also carry out their economic activity
to ensure the alignment with:

1.4.1. the Organisation for Economic Cooperation and Development (OECD)

Guidelines for Multinational Enterprises on Responsible Business Conduct’.

7 More information is available at: Regulation - 2023/1115 - EN - EUR-Lex (europa.eu)

8 The Global Compact is the world’s largest voluntary social responsibility initiative, active since 1999. At the basis of the
Global Compact are 10 principles in the areas of human rights, environment, labour and anti-corruption, and the 17 Sustainable
Development Goals underpinning the UN’s “2030 Agenda for Sustainable Development”. More about the Global Compact:
www.unglobalcompact.org.

® More information is available at: OECD Guidelines for Multinational Enterprises on Responsible Business Conduct | en |

OECD
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1.4.2.
1.4.3.

1.4.4.

the United Nations (UN) Guiding Principles on Business and Human Rights'®.

the Declaration of the International Labour Organisation (ILO), as well as 8
fundamental conventions of the ILO'!.

the International Bill of Human Rights'2,

2. Business Ethics
2.1. All the Group Companies conduct their activities fairly, transparently, ethically and
according to the legal acts. In each country, they operate according to the laws of that
country. The Group Companies work to maintain good relations with the supervisory
institutions of the countries where they operate, and thus expect the Suppliers:

2.1.1.

2.1.2.

2.14.

2.1.5.

2.1.6.

to behave fairly, always seeking to comply with the highest standards of ethics
and all relevant legal requirements in their areas of operation, including, but not
limited to, corporate governance, the work environment, ethics standards and
environmental protection.

to behave ethically and professionally when interacting with the Group
Companies and other stakeholders, and to report breaches of the Code standards
and risks of such breaches.

when requested, to provide accurate information on their activities and their
labour, health and safety, as well as environmental protection practices, without
falsifying or hiding facts.

to avoid any type of conflicts of interest and not to participate in activities
forbidden by the laws.

to not tolerate bribes or other type of illegal payments, the offer, promise,
agreement or acceptance of gifts of any type, hospitality or any other types of
illegal benefit, or the promise, agreement, giving or offering, directly or
indirectly, of any valuable compensation or of any other benefit whatsoever.

to conduct their business in accordance with the principles of fair competition,
and do not engage in any form of prohibited agreements (for example, the
sharing or allocation of markets or customers, or price fixing) that restrict fair
competition.

3. Human Rights
3.1. The Group Companies abide by the principle that respect is the foundation of personal
and business relationships, and thus expect the Suppliers:

3.1.1.

3.1.2.
3.1.3.

to respect human rights and comply with all relevant applicable legal acts
(including, but not limited to the laws of the country where they operate).

to behave fairly, respectfully and justly with their employees.

to implement an appropriate human rights due diligence process that is
proportionate to the size of the entity, the risk of severe human rights impacts,
the nature and context of its operations and is in line with the OECD Guidelines
for Multinational Enterprises on Responsible Business Conduct and the UN
Guiding Principles on Business and Human Rights. Suppliers shall develop
particular due diligence policies and management systems in order to identify
applicable human rights violation risks in their companies and in all supply chain
and take appropriate steps to mitigate them.

4. Forced and Child Labour, Human Trafficking
4.1. The Group Companies strongly oppose forced and child labour, human trafficking and
thus expect the Suppliers:

10 More information is available at: GuidingPrinciplesBusinessHR_EN.pdf (ohchr.org)

' More information is available at: The text of the Declaration and its follow-up | International Labour Organization (ilo.org)

and Conventions, Protocols and Recommendations | International Labour Organization (ilo.org)

12 More information is available at: International Bill of Human Rights | OHCHR
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4.1.1. to prohibit forced labour in their operations, including the prison labour, child
labour, debt bondage and other forms of compulsory labour, as well as human
trafficking.

4.1.2. to hire only those employees who meet the applicable minimum age
requirements for such work;

4.1.3. to comply with the legal acts in force on the prohibition of forced and child
labour, human trafficking.

5. Remuneration and Working Hours
5.1. The Group Companies duly remunerate for work and achieved results, considering
employees’ responsibilities and the labour market situation, and provide opportunities
for growth. They thus expect the Suppliers:

5.1.1. to determine working hours, remuneration and overtime policy in compliance
with all applicable legal acts in force.

5.1.2. to pay all employees the agreed remuneration, which shall not be less than the
minimum remuneration as defined in the applicable legislation, on time.

6. Working Conditions
6.1. The Group Companies seek to create a safe and healthy work environment, to provide
employees with equal opportunities for growth, strive for good performance, and
participate continuously in the achievement of common goals, and thus expect the
Suppliers:

6.1.1. to create a safe and healthy work environment for their employees.

6.1.2. to comply with all applicable legal acts in force relating to the provision of
adequate working conditions.

6.1.3. to prohibit involvement in situations where there may be a threat of physical or
psychological violence, verbal or psychological harassment and (or) sexual
exploitation and abuse.

7. Freedom of Associations and Collective Bargaining
7.1. The Group Companies expect the Suppliers:

7.1.1. to recognize the employees’ right to freely join together with others in
associations, trade unions or similar employees' representative organisations,
form, establish and (or) join (or refrain from joining) organisations of their
choice and participate in collective bargaining, and, after exercising such rights,
employees are not subject to any form of discrimination, persecution,
punishment or other forms of harassment.

7.1.2. to ensure that employees have the possibility to report grievances in the
workplace.

8. Occupational Health and Safety
8.1. The Group Companies provide and continuously improve safe and healthy conditions
in the workplace, as well as ensure the safety of work processes and implement
preventive measures, and thus expect the Suppliers:

8.1.1. to comply with all related applicable legislation, including occupational safety
and health requirements of the employees.

8.1.2. to give importance to the occupational health and safety of employees in all their
operations.

8.1.3. to take suitable measures for the prevention of occupational illnesses and work-
related accidents and to provide employees with a safe and healthy workplace.

9. Equal Opportunities and Diversity
9.1. The Group Companies do not tolerate discrimination, humiliation, harassment,
violence or insults against employees or other persons. The Group Companies’
employees treat the Suppliers respectfully and with dignity, and thus expect the
Suppliers:

9/11



9.1.1. to create and maintain the environment where all employees are treated with
dignity and respect.

9.1.2. in hiring and throughout employment, not to discriminate any employee on the
basis of personal identity characteristics related to gender, gender identity, race,
colour, nationality, language, origin, marital or social status, age, sexual
orientation, (dis)ability, ethnicity, membership in a political party, trade union
or associations, religion, faith, beliefs or views (including, but not limited, to
political), intention to have a child (children) or other non-job-related
characteristic.

9.1.3. to forbid any physical, sexual, psychological or verbal harassment or violence
against employees.

10. Environmental Protection
10.1. The Group Companies conduct their day-to-day operations in compliance with
environmental protection legislation and permits. They encourage the Suppliers to
reduce their environmental impact, and thus expect the Suppliers:

10.1.1. to comply with environmental protection laws, rules, standards and permits in
force.

10.1.2. to take responsibility for the environmental impact of their operations.

10.1.3. to install and use environmentally friendly technologies and to develop
environmentally responsible business practices.

10.2. The Group Companies expect the Suppliers to reduce their environmental impact
(their greenhouse gas emissions) by setting science-based targets by the end of 2026.
These targets shall be consistent with the Paris Agreement to reduce greenhouse gas
emissions and limit the global average temperature increase to no more than 1.5 °C
above pre-industrial levels. Agreements with the certain Suppliers may establish
specific undertakings.

11. Continuous Improvement

11.1. The provisions of this Code set out the minimum standards expected of the Suppliers.
The role of the Supplier begins but does not end with compliance with this Code.
Thus, the Group Companies expect:

11.1.1. thatif any circumstances arise that risk non-compliance with the standards and
principles set out in the Code, the Supplier is responsible for open and timely
communication with the relevant Group Company.

11.1.2. that Suppliers, while working with their own suppliers and subcontractors, seek
to ensure that they also comply with the principles of this Code.

11.1.3. that Suppliers continuously improve their practices in line with the highest
standards of business ethics.

12. Sustainable Supply Chain
12.1. Among other obligations for supply chains stipulated in this Code the Group
Companies expect the Suppliers supplying them with the relevant commodities
and/or relevant products referred to in the Regulation (hereinafter collectively
referred to as the "Products") will ensure that:

12.1.1. the Products comply with all the requirements set out in the Regulation; and

12.1.2. the Products have been subject to due diligence in accordance with the
provisions of the Regulation and the conclusion of such due diligence is that
the Products comply with all the requirements of the Regulation; and

12.1.3. the relevant Group Company will be granted with a right to verify in detail, in
accordance with the Regulation: the compliance of the Products with the
requirements of the Regulation; and (or) the process of the Supplier's due
diligence in ensuring the compliance of the Products with the requirements of
the Regulation.
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13. Monitoring Compliance with the Code and Final Provisions

13.1.

13.2.

13.3.

13.4.

13.5.

The Supplier shall be responsible for the continuous and uninterrupted compliance
of its business operations with the provisions of this Code. When engaging a
subcontractor, the Supplier shall seek that the subcontractor also complies with the
provisions of this Code.

In order to have business relations only with those Suppliers that comply with the
provisions of this Code, Group Companies may, in accordance with the procedures
established by the Group Companies® internal regulations, carry out procedures on
assessment or inspection of the Supplier: to inspect the Suppliers using commercially
available software, to request the Suppliers information and necessary explanations
(including documentation and data confirming Suppliers' implementation of this
Code), and to initiate visits to the Supplier's premises and (or) places of business.
Non-compliance with the Code, refusal, evasion or delay by the Supplier to provide
information or explanations, provision of false information, or obstruction of the
Group Companies in carrying out an inspection of the Supplier's compliance with the
provisions of this Code, as well as denying physical access to the Supplier's premises
and (or) places of business to representatives of the Group Companies, or failing to
remedy any non-compliance identified, may be considered as a material breach of
this Code. The Group Companies reserve the right to assess the consequences of such
Supplier's behavior for further cooperation, taking into consideration the nature and
extent of breach made by the Supplier.

Suppliers are encouraged to report suspected, possible (if there is a risk) or actual
breaches of the provisions of this Code, or in the event of facing difficulties in
rectifying identified non-compliance with the provisions of the Code, fairly and in a
good faith to the contact person of the Group Company identified in the agreement
or to the trust telephone line or e-mail stipulated on the Company's website.

The Owner of the Code in the Company is Legal Unit that is responsible for the
proper implementation of the Code's provisions within the Company, initiating the
review of the Code, and submitting the updated Code for approval to the competent
body.

[-]
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